
REFRESHER ON THE HSA PLAN 
A PLAN FOR SAVING PREMIUM AND CREATING A RESOURCE FOR MEDICAL FUNDING, NOW AND IN THE FUTURE  

 

WHAT IS AN “HSA PLAN”? 

An HSA plan is the combination of a qualified high deductible medical plan plus a qualified savings account  that 
are designed to work together to provide health care at a much lower premium while allowing the employee to 
save money pre-tax for current and future health care expenses.  The two pieces to this plan are: 

 A high-deductible medical plan:  under the Kaiser HSA plan, the deductible is $1,300 per calendar year for a 
single enrollee or $2,600 for a family of two or more.  The deductible for Western Health Advantage is $2,800 
for a single enrollee per calendar year or $5,600 for two or more.  Under both plans some care is provided 
without first meeting the deductible (such as well child visits, physical exams and diagnostic screenings).    

 A tax-preferred Health Savings Account from a bank of your choice in which you can set aside the money you 
need, deducted pre-tax from your payroll, to pay for health care expenses not covered by the high-deductible 
health plan and for other qualified health care expenses for you and your family, now and in the future! 

 NOTE:  For the plan to be successful, it is recommended that a new enrollee contribute enough to the Health 
Savings Account to at least cover the health plan deductible in the first year, and add to the balance in the 
second and subsequent years until your savings at least equals the maximum out-of-pocket limit of the plan. 

 

IS AN HSA PLAN RIGHT FOR ME? 
Like any health care option, HSA plans have advantages and disadvantages.  Think about your budget and the 
health care you and your family have needed in the past and are likely to need in the next year.  If you are generally 
healthy and want to save for future health care expenses the HSA plan may be good for you.  Or if you are nearing 
retirement and want to save money for medical care after you retire.  However, if you think you might need 
frequent or expensive medical care in the next year, the HSA plan might not be for you.   

 

SOME POTENTIAL ADVANTAGES:   
 Premium savings:   For families of 3 or more, the premium for the Kaiser high-deductible health plan is 28% 

less than the traditional HMO plan;  for WHA the premium saving is 32%. 

 You decide how much money to set aside for health care costs.  For 2017, the limits imposed by the IRS are 
$3,400 for a single enrollment or $6,750 for a family of two or more (the contribution limit must match the 
health plan enrollment).  These contributions are not subject to Federal income tax. 

 You may use the money in your account for a great variety of health related expenses.  You are not limited to 
medical expenses that are not covered because of deductibles and copays – dental, vision, hearing and other 
expenses will qualify.   For example, you can use it to buy glasses and to pay for orthodontia.  AND you can use 
the funds for qualified expenses of other family members that are not insured under your HSA medical plan! 

 You own the account.  You – not the District or insurance company – own and control the money in your health 
savings account and you pay for your own qualified expenses with a debit card.  If you drop your high-
deductible health plan in the future you may still use the money you have saved in your HSA account to pay for 
qualified health care expenses.  Any unused money in your account at the end of the calendar year rolls over 
into the next year to be used for health care expenses – even if you quit your job or retire. 

 

SOME POTENTIAL DISDVANTAGES:   
 Illness can be unpredictable making it hard to budget accurately for health care expenses.  This may not be the 

plan for a family with young children who have frequent illnesses or for adults with chronic illness and multiple 
medications.  All medications are subject to the deductible. 

 Some people may find it challenging to save sufficient money in their HSA account and therefore sustain a 
greater risk of paying out of pocket for their medical care.   

 If you take money out of your HSA account for non-medical expenses, you will have to pay tax and a penalty on 
the amount withdrawn (the penalty is waived after the employee reaches age 65 but it is still taxable). 

Contact Payroll & Benefits for more information on the HSA Plan. 


